Young people around the world face multiple challenges. By listening to

over 10,000 young people, from 127 countries, with 45% of respondents from

underrepresented backgrounds, we have developed a way for Meaningful
Work to help young people in their personal and professional lives.
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We also identified the barriers that prevent young people in
accessing Meaningful Work:

(o) Say they don't have the right skills,
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We used the research to define what Meaningful Work looks
like to young people:

Meaningful Work is work that is fair and fulfilling, and which
positively influences the growth and wellbeing of young people
and their communities.

The new definition aims to:
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Meaningful Work people face
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The proposed Meaningful Work Standards can guide everyone in helping
young people access Meaningful Work.

LVL1
Each level of the framework leads

organisations, educational institutions,

governments and employers, one step

closer to realising Meaningful Work for
young people.

Sustainable

.. = Meaningful Work Standard
Purposeful ' Connected

Transformative: Prioritises worker agency
and proactive dialogue

LVL2

e

Strengthening: Improves job satisfaction, goes beyond basic rights

LVL3

Foundational: Aligns to the International Labour Organisation Decent Work Principles

The 12 Standards and Definition can be used by everyone to support young
people in accessing Meaningful Work.

Schools and Communities: @ Governments: Ensure worker
Ensure equitable access to = rights are upheld through
opportunities and regulation and enforceable laws
experiences
Business and Corporations: / Employers: Provide
Lead the way in creating new ax development, training,
entry level jobs, coordinated mentoring, and commitment
work placements and to lifelong learning
training m g
Young People: Navigate their Non-Government Organisations:
careers, evaluate potential Advocate and facilitate
employers or advocate for their relationships between young
rights people and the world of work
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